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ldea Implementation

Why: As a sign of recognition for employees’ dedication to OMV Petrom Company. Most of them had their
entire professional activity only in Petrom.

How: Offering a personalized plaque, a bracelet for the ladies, and a suit pin for the men, all handed by the
workplace manager in small office ceremony.
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The Awarding Flow
"Thank You" package for personnel retirement

The awarding flow
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Disclaimer: Employees who choose to retire anticipated might be awarded after the termination of their employment contract.



